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A Summary of Certain 2022 Health and
Welfare Benefit Plan Limits

The IRS released Rev. Proc. 2021-25 on May 10, 2021, containing the 2022 high deductible health plan
(HDHP) and health savings account (HSA) annual limits. The U.S. Department of Health & Human
Services also recently released its Notice of Benefit and Payment Parameters for 2022, which include the
2022 annual limits for non-grandfathered medical plans subject to the Affordable Care Act (ACA). The
limits for 2021 and 2022 are below for comparison purposes.

ACA Limits

ltem 2021 2022
Self-only: $8,550 Self-only: $8,700
Out-of-Pocket Maximum Limit’ _
Family: $17,100 Family: $17,400
Embedded Self-Only Out- $8,550 $8,700

of-Pocket Maximum Limit’

HDHP/HSA Limits

ltem 2021 2022
Self-only: $1,400 Self-only: $1,400
HDHP Minimum Deductible )
Family: $2,800 Family: $2,800

Minimum Embedded Ind.

Deductible (if used) $2,800 $2.800
HDHP Out-of-Pocket Maximum Self-only: $7,000 Self-only: $7,050
Limit Family: $14,000 Family: $14,100

Embedded Self-Only Out-

of-Pocket Maximum Limit' $8,550 $8,700

Self-only: $3,600 Self-only: $3,650
HSA Annual Contribution Limit
Family: $7,200 Family: $7,300
HSA Catch-up Contribution
Limit (age 55 and older) $1,000 $1,000

' This limit does not apply to plans that remain grandfathered under the ACA.
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https://www.irs.gov/pub/irs-drop/rp-21-25.pdf
https://www.federalregister.gov/documents/2021/05/05/2021-09102/patient-protection-and-affordable-care-act-hhs-notice-of-benefit-and-payment-parameters-for-2022-and
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2022 Maximum Amount for Excepted Benefit HRA

IRS Rev. Proc. 2021-25 also includes the 2022 revised annual contribution limit for excepted benefit
HRAs. The maximum annual HRA contribution is $1,800 for plan years that begin in 2022. A Presidential
Executive order created excepted benefit HRAs in late 2017. If it meets certain conditions, an excepted
benefit HRA is exempt from the Affordable Care Act’s plan design mandates, allowing an employer to
offer it on a standalone basis. Excepted benefit HRAs may reimburse general medical expenses and
premiums for COBRA, short-term limited duration insurance, and other excepted benefits coverage. Our
earlier Alert covers excepted benefit HRAs in more detail.

Still to Come

The 2022 annual limits for health flexible spending accounts, qualified transportation benefits, and
adoption assistance will appear later this year.
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The information contained herein is for general informational purposes only and does not constitute legal or tax advice regarding any specific
situation. Any statements made are based solely on our experience as consultants. Marsh & McLennan Agency LLC shall have no obligation to
update this publication and shall have no liability to you or any other party arising out of this publication or any matter contained herein. The
information provided in this alert is not intended to be, and shall not be construed to be, either the provision of legal advice or an offer to provide
legal services, nor does it necessarily reflect the opinions of the agency, our lawyers or our clients. This is not legal advice. No client-lawyer
relationship between you and our lawyers is or may be created by your use of this information. Rather, the content is intended as a general
overview of the subject matter covered. This agency is not obligated to provide updates on the information presented herein. Those reading this
alert are encouraged to seek direct counsel on legal questions. © 2021 Marsh & McLennan Agency LLC. All Rights Reserved.
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