
Reinsure U.S. employee benefits with your onshore or offshore captive, 
without the need for an ERISA exemption. BeneCap is an innovative risk 
management strategy, designed to profitably diversify your captive with  
minimal effort and risk.

BeneCap is designed to help grow your 
captive by integrating 100% employee-
paid lines of coverage with your existing 
risk management strategies. 75% of large 
employers already offer voluntary benefits. 
BeneCap allows you to offer them in a way 
that benefits your employees and your 
organization. Our program is available to all 
existing captives, regardless of your size or 
captive management affiliation.

BeneCap features exclusive insurance 
products fronted by top-rated carriers with 
rates and coverages not available without 
captive participation. Benefits are paid directly 
to the employee and used at the employee’s 
discretion to pay for deductibles, copayments, 
coinsurance, or other unexpected incidental 
expenses. The front cedes a quota share 
to the BeneCap pool. Pooled risk is then 
retroceded to each participating employer’s 
captive in direct proportion to the individual 
employer’s premium volume. Underwriting, 
communications, distribution, claims 
adjudication, and reporting are provided 
through the program. Your captive 
participates only on a financial basis.
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+1 877 652 6712
Captives@MarshMMA.com
www.MMAEast.com/Benecap

Contact us today to learn more.

Employee-paid lines of coverage



Business Insurance

Employee Health & Benefits

Private Client Services

Retirement Services

www.MMAEast.com/Benecap

This document is not intended to be taken as advice 

regarding any individual situation and should 

not be relied upon as such. Marsh & McLennan 

Agency LLC shall have no obligation to update this 

publication and shall have no liability to you or any 

other party arising out of this publication or any 

matter contained herein. Any statements 

concerning actuarial, tax, accounting or legal 

matters are based solely on our experience 

as consultants and are not to be relied upon 

as actuarial, accounting, tax or legal advice, 

for which you should consult your own 

professional advisors. Any modeling analytics or 

projections are subject to inherent uncertainty 

and the analysis could be materially affected 
if any underlying assumptions, conditions, 

information or factors are inaccurate or 

incomplete or should change. d/b/a in California 

as Marsh & McLennan Insurance Agency LLC;  

CA Insurance Lic: 0H18131. Copyright  

© 2022 Marsh & McLennan Agency LLC. All rights 

reserved. MarshMMA.com

Business Insurance

Employee Health & Benefits

Private Client Services

Retirement Services

MarshMMA.com

Benefits to stakeholders across your organization:
• Diversification and third-party premium

• Profitable and predictable

• Low risk, no catastrophic potential

• Plan design, underwriting, communication, and claims 

Risk 
management/ 
Captive

• Assist in reducing core medical, stop loss, and  
workers’ compensation claims

• Eliminated Department of Labor exemption process

• 100% employee-paid premium

• Potential tax advantages

Finance

• Increased benefits only available utilizing a captive

• Greater employee satisfaction with the overall 
employee benefits package 

• Assists in migrating employee to HDHP

Human 
resources

• Increased coverage

• Decreased premiums

• Improved financial security

• Best-in-class benefits

Employees

Success story for a 5,000-life Mid-West based 
manufacturing company with a pure captive

The client’s goals were to add third-party premium, 
diversify their captive, and improve their employee 
benefits.

Challenge

The client was currently offering voluntary benefits. 
However, they had average participation and “off-the-
shelf” benefit plans. We created enhanced benefit plans 
and reinsured those lines of coverage in their captive. 

Solution

Benefits
Participation increased as much as 113% and delivered 
over $400,000 in profitable third-party premium, and a 
net surplus of over $74,000.


